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ML 780 Teaching Adult Learners 
Professor:  Russell W. West, Ph.D. 
Room:  Dates:   
 
Participants are oriented theoretically and technically for careers in teaching and learning.  The course addresses 
androgogical theory and practice, experiential learning, developmental perspectives, post-modern and multicultural 
concerns in classroom and campus settings.  Learners will also critically develop syllabi, course plans, instructional design, 
bibliographic materials and instructional technologies.  Special emphasis is given to the intercultural teaching of subjects 
such as:  mission/missiology, ministry, Biblical studies, church/church history, comparative religion, culture and leadership. 
 
Office Hours and Location.  Wednesdays 9:30-12:30; other times by appointment.  Call 858-2094.  McPheeters Center, 
Level 3, Room 307.  Email:  russell_west@asburyseminary.edu. 
 
Course Objectives/Module Topics 
At the successful completion of his course, students will be able to: 
 
1.  Module One ~ Demonstrate Intentionality in the Teaching Art and Profession.  Participants will explore the vocation of 
formal educators and administrators by articulating their philosophies of education, teaching and learning.  Finding Your 
First Academic Job and the Scope of Our Art and important articles related to issues in the contemporary profession of 
teaching will be key texts in the achievement of this objective.  ESJ Doctoral Participants will also read:  Missiological 
Education in the 21st Century and will present a case study or problem-based overview in the Seminar in Missiology in 
spring semester. 
 
2.  Module Two ~ Create  Adult Learning Instructional Design Strategies.  Particpants will demonstate mastery of an 
outcomes-centered instructional design process.  Malcome Knowles-etc., Establishing a School Robert Ferris and 
Curriculum Design in Theological Education will be key texts in the achievement of this objective.   
 
3.  Module Three ~ Audience-Centered Teaching.  Participants will be able to demonstrate how they will adapt personal 
communication style to accommodate the needs of diverse learning, cultural and audiences.  Teaching Techniques of 
Jesus and selected communication theory articles will be key texts in the achievement of this objective. 
 
4.  Module Four ~ Problem-Based Learning.  Shared Wisdom, Education for Judgment and  
 
5.  Module Five ~ Technology and the Future of Formal Learning. Participants will explore the challenge of 
theological/missional education in this technological paradigm shift taking place in education.  Guest speakers, hands-on 
comparisons of delivery software and E-Moderating and Simulations and the Future of Education will be key in the 
acheivement fo this objective. 
 
Terminal Objectives of the Master of Leadership Program 
 
1.  To articulate an understanding of the basic disciplines for cross cultural Christian leadership development. 
 
2.  To identify the most effective means for the development of a personal servant-hood leadership style while examining key 
strategies for developing other servant leaders 
 
3.  To practice basic disciplines for personal leadership growth while participating in cross-cultural ministry and service, 
 
4.  To articulate key strategies for developing cross-cultural leadership and a basic awareness of cultural dimensions of effective ministry 
 
5.  To demonstrate an understanding of the four classic organizational frames 
 
6.  To recognize key organizational change processes and how to resolve the inherent conflicts that accompany change 
 
7.  To lead individual Christians and Christian communities in responding to the needs, contexts, and insights of various cultural groups 
and marginalized communities in society and in the church. 
 
Note:  All seminary policies apply to this class, including required attendance and academic honesty. The professor reserves the right 
to alter syllabus to ensure the course objectives are satisfactorily met.  This syllabus is considered by the professor to be an un-ratified 
learning agreement until the class has met and adjusted it to the actual learning needs of participants.  Participation grades in the class 
include actively engaging constructive and integrative discussion of reading, personal experience and future implications for ministry 
and mission.  It may be necessary for participants to interact as groups outside of class. 
 
Assignments Calendar (Checklist) 
 
 Due:  Monday, Jan.  26.   Presentation:  Philosophy of Teaching/Learning (Film Clip Case Study).  Write a one-
page philosophy of teaching and learning.  Your philosophy must reference at least one supportive scripture/theological theme 
and at least one theme from your assigned or recommended reading list.  Be prepared to read your teaching/learning philosophy 
and illustrate (or contrast) it with a 3-5 clip from a popular “teacher/learner” film.  You will have 10 minutes for your entire 
presentation (if class size permits; larger classes may require group presentation to be done in small groups). 
 
 Due:  Wednesday, Jan28.  Teacher Observation Module.  As a strategy to expose the class to important issues 
and trends in adult teaching/learning, the professor has created a “Panel Reading Project” which requires each participant to 
“teach a text” to the class.  This teaching moment will also be an opportunity to explore teacher performance values in throughthe 
role of evaluators.  You will seek to learn if the teaching-under-observation operates consistently with their own espoused “T/L 
Philosophy” as well).  This work will be designed according to a learning contract with a pair of peers.  The work will be peer 
graded according to this learning contract.     
 
 Due:  Friday, Jan 29. Professional Development Portfolio:  You will initialize a professional development portfolio 
that represents how teaching/learning functions in your vocational vision.  In making this assignment, the professor is aware that 
not every participant intends a career in teaching, but assumes each person registered for a course such as this considers 
teaching to be weighty in whatever career vision that is being currently nurtured.  For this reason, each participant will design a 
professional review quality notebook with the following sections:  Curriculum Vitae, (Academic or Professional), Career Forecast, 
Learning Style Assessment(s), Philosophy of Teaching/Learning, Integration of Faith and Learning Statement, Professional 
Subscription (Magazine or Organization, e.g., www.ltimagazine.com/ltimagazine/), Work Product Samples (Syllabi, Teaching 
Outlines, Powerpoints Copies, CDs, Bibliographies/Resource Lists, Etc.).  This work will be designed according to a learning 
contract and rubric designed by the class and evaluated in pairs of peers, e.g., Class will create a rubric for the assignment as a 
group.  Joe and Fred will become partners and will evaluate each other’s work using the rubric.    
 
 Due:  Friday, Jan 30.  Design a Class:  Instructional  Design Notebook.  This notebook has three parts:  Part A:  
Syllabus, Teaching Plan, Assessment Plan; Part B:  Sample Session (Teacher’s Notes), Powerpoint with Media Clip (Student’s 
Notes).  Part C:  Distance Education Strategy for this Syllabus.   Participants will develop key components of a college or 
graduate level class in the subject of own choosing (preferably one in which you expect to be teaching).  This is an opportunity to 
develop a teaching resource file for that course.  You will:  design a syllabus, a semester-length teaching schedule/calendar, 
select texts and textbook strategy, demonstrate alignment in instructional and terminal objectives and evaluation processes, 
select learning activities, develop ppts, one of which will have to include embedded media.  This work will be designed according 
to a learning contract and rubric designed by the class and evaluated in pairs of peers, e.g., Class will create a rubric for the 
assignment as a group.  Joe and Fred will become partners and will evaluate each other’s work using the rubric.  
 
 Due:  Day Before Appointed Class.  “CRIB NOTES” ~ Text Interaction Report.  “CRIB Notes” are due in the 
professor’s box at 12:00 noon on the day before selected class dates.  You will complete a “CRIB Note” for each assigned text.  
Generally, no reporting is due for articles; however, participants may be asked to sign honor card at the end of term.  Dates are 
indicated next to text/article.  Value:  25% for CRIB Notes, 5% per text.  This work will be designed according to a learning 
contract with a pair of peers.  The work will be peer graded according to this learning contract.     
 
Texts Articles 
• Schwartz, Peter, Mennin, Stewart and Webb, Graham.  Problem Based-Learning: Case 
Studies, Experience and Practice.  Kogan Page Ltd; 1st edition.  2001.  ISBN: 0749434929  
• Christensen, by Carl Roland, Garvin, David A.  Education for Judgement.  Harvard 
Business School Press; (July 1991) ASIN: 0875842550 
• Gardner, Howard.  Frames of Mind: The Theory of Multiple Intelligences.  Basic Books; 
10th edition.  1993.  ISBN: 0465025102 
• Knowles, M. Malcolm S. Knowles, Holton, Elwood F., and Swanson, Richard A..   The 
Adult Learner: The Definitive Classic in Adult Education and Human Resource 
Development.  Gulf Professional Publishing; 5th edition.  1998.  ISBN: 0884151158 
• “The Right Use of School Studies 
with a View to the Love of God.”  
• “Teaching Smart People to Learn.” 
• “Webs of Learning" 
• “The Imposter Syndrome.” 
• “On Evaluation.” 
• “Habitus”  
• “Classroom Modalities” 
• “Building Sense of Community at a 
Distance” 
 Learning 
Activities 
Module #1 
Day One 
Module #2 
Day Two 
Module #3 
Day Three 
Module  #4 
Day Four 
Module #5 
Day Five 
Peer 
Devotionals 
 
Morning 
Focus 
 
Morning Group 
Discussion 
 
Read:   “Rules of 
Harvard” 
 
~ “The Right Use of 
School Studies with a 
View to the Love of 
God.”  
 
~ “The Imposter 
Syndrome.” 
 
 
Morning Group 
Discussion 
 
Read: “Teaching 
Smart People to 
Learn.” 
 
~ “On Evaluation.” 
 
 
Morning Group  
Discussion 
 
Review:   
 
Read:  “Webs of 
Learning" 
 
~ “Classroom 
Modalities”   
 
 
Morning Group 
Discussion 
 
Review:   
Read:  Horne 
 
 
 
  
Morning Group  
Discussion 
 
Review:   
Read:  Horne 
 
Panel Presentation:  “E-
Formation” 
 
Guests:  Randall Collins 
(Sullivan U.-Online), 
Kevin Osborne (ATS 
ExL), Renee Human 
(UK-LCC Distance Ed.) 
 
Afternoon 
Focus 
 
Team Work 
Afternoon Group 
Discussion 
 
Team Problem 
 
Design Rubrics for 
Grading Classwork. 
 
Participants will 
review requirements 
for the class and 
design both learning 
contract and grading 
criteria.  Criteria:  
must distinguish A, B, 
C, D, and F quality 
work.  Note:  Peers 
will use both of these 
to submit self and 
peer evaluations at 
the end of the term. 
 
 
 
 
 
 
Afternoon Group 
Discussion 
 
Team Problem 
 
Designing Inductive 
Case Studies.  
 
Participants will form 
a curriculum design 
team that seeks to 
teach some aspect of 
field ministry practice 
by providing brief 
case studies and 
commentary that 
could be used in a 
residential classroom 
and on-line.   
 
 
Afternoon Group 
Discussion 
 
Team Problem 
 
Design Experiential 
Learning Units. 
 
Participants will assist 
peers in the 
development or 
selection of problem-
based, experiential, 
service or field-based 
learning processes that 
facilitate learning 
objectives for a unit of 
their IDP.  Note:  
Learning units should 
show evidence of 
hospitality for multiple 
intelligences. 
Afternoon Group 
Discussion 
 
Team Problem 
 
Create an Online 
Learning Simulation.   
 
Participants will form an 
instructional design team 
and develop a problem-
based learning 
simulation that teaches 
some aspect of 
ministerial development. 
The simulation should 
be able to actualized in a 
residential classroom 
and on-line. 
Afternoon Group  
Discussion 
 
Team Problem 
 
Design Technology-
Dependent Learning. 
 
Participants will create an 
E-Classroom, mediated or 
modularized learning 
experience.   
 
 
 
 
 
 
“C.R.I.B. Notes” ~ Text Interaction Report 
  
Name:   SPO:  Course No:  Book’s Author:  Date:    
 
Instructions.  “CRIB” stands for critically, reflective and interactive book notes.  Write succinctly (9 point type) below. Submit by 12-noon day before class. 
Grasping It.  First, list the author, book title, publisher, and date of publication.  Next, 
write a tight abstract--no bullets or quick lists and not a review--but the essence of the 
issue(s) as if YOU were the author.  Your summary paragraph should complete the 
sentence:  “WHAT I MEANT TO SAY, QUITE SIMPLY, WAS… 
Connecting It.  Recall a brief story from your own experience that 
demonstrates how you connect with the book.  Tell it in first person as a brief 
case study.  Does the book shed light theoretically what happened to you?  
Does it correct something?  Does it add to the problem? How is it useful in 
the real world, your real world? 
Book/Publisher Information 
 
 
“AS THE AUTHOR, WHAT I MEANT TO SAY, QUITE SIMPLY, WAS… 
 
 
 
 
 
 
 
Engaging It.  Where does the author have it right, wrong or incomplete?  What 
questions are left unanswered?  When disagreeing, you are obligated to “fix” the 
author, by restating the matter to your liking, with supportive reasoning. Any “Notable 
Quotables?”  End by posing a critical question for the class.  Include page numbers. 
Owning It.  Beyond praying, reflecting or repenting, what actions do I need to 
take to respond to this book’s key points?  Where was God in this for me?  
What 3 steps can you take in the next 90 days to make a 50% difference in 
your current situation in light of this book? 
 
 
 
 
 
 
Required:  “The one question I want to discuss with my peers in class is…”   
 
 
 
 
 
 
 
 
 
 
Required:  My Next-Step Strategy: 
 
 
 
 
 
“C.R.I.B. Notes” ~ Text Interaction Report 
  
Name:   SPO:  Course No:  Book’s Author:  Date:    
 
Instructions.  “CRIB” stands for critically, reflective and interactive book notes.  Write succinctly (9 point type) below. Submit by 12-noon day before class. 
Grasping It.  First, list the author, book title, publisher, and date of publication.  Next, 
write a tight abstract--no bullets or quick lists and not a review--but the essence of the 
issue(s) as if YOU were the author.  Your summary paragraph should complete the 
sentence:  “WHAT I MEANT TO SAY, QUITE SIMPLY, WAS… 
Connecting It.  Recall a brief story from your own experience that 
demonstrates how you connect with the book.  Tell it in first person as a brief 
case study.  Does the book shed light theoretically what happened to you?  
Does it correct something?  Does it add to the problem? How is it useful in the 
real world, your real world? 
Book/Publisher Information 
 
 
“AS THE AUTHOR, WHAT I MEANT TO SAY, QUITE SIMPLY, WAS… 
 
 
 
 
 
 
 
Engaging It.  Where does the author have it right, wrong or incomplete?  What 
questions are left unanswered?  When disagreeing, you are obligated to “fix” the 
author, by restating the matter to your liking, with supportive reasoning. Any “Notable 
Quotables?”  End by posing a critical question for the class.  Include page numbers. 
Owning It.  Beyond praying, reflecting or repenting, what actions do I need to 
take to respond to this book’s key points?  Where was God in this for me?  
What 3 steps can you take in the next 90 days to make a 50% difference in 
your current situation in light of this book? 
 
 
 
 
 
Required:  “The one question I want to discuss with my peers in class is…”   
 
 
 
 
 
 
 
 
 
Required:  My Next-Step Strategy: 
 
 
 
 
 
